The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 24

Andrea Aller: Areas of Strength
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 13

' Anna Panning: Areas of Strength ‘
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 5

Anthony Lane: Areas of Strength

Anthony Lane: Areas for Growth
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 4

Brandi Davis: Areas of Strength

Brandi Davis: Areas for Growth
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 11

Christopher Haynes: Areas of Strength
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80%
70%
60%
50%
40%
30%
20%
10%

0%




The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 14

Darcy Forshee-Candido: Areas of Strength
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 7

Deborah Musiek: Areas of Strength

Deborah Musiek: Areas for Growth
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 19

Dyan Floyd: Areas of Strength

Dyan Floyd: Areas for Growth
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 14

Gregory Blondheim: Areas of Strength
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 18

lone Mcintosh: Areas of Strength

lone Mcintosh: Areas for Growth




The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 14

Jennifer Douglas: Areas of Strength

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

«\Oé
&
<t
&
i
\
%\)

Jennifer Douglas: Areas for Growth
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 19

Jennifer Lucas: Areas of Strength

Jennifer Lucas: Areas for Growth




The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 16

Kimberly Summers: Areas of Strength

Kimberly Summers: Areas for Growth




The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 16

Kristen Booth: Areas of Strength

Kristen Booth: Areas for Growth




The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 6

LaMonica Davis: Areas of Strength

90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

LaMonica Davis: Areas for Growth

50%
45%
40%
35%
30%
25%
20%
15%
10%

5%

0%




The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 12

Lynnette Stevens: Areas of Strength
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 19

Matthew Doslak: Areas of Strength

Matthew Doslak: Areas for Growth
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 12

Megan Lee-Wilfong: Areas of Strength
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Megan Lee-Wilfong: Areas for Growth
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 13

Pharon Hranko: Areas of Strength

Pharon Hranko: Areas for Growth




The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 23

Philomena Vincente: Areas of Strength
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 8

Ranea Williams: Areas of Strength
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 8

Rebecca Cacioppo: Areas of Strength
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 16

Regina Llewellyn: Areas of Strength

Regina Llewellyn: Areas for Growth




The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 15

Renee Kochis: Areas of Strength
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 25

Sarah Core: Areas of Strength

Sarah Core: Areas for Growth




The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed.

is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 8

Sherry Bennington: Areas of Strength
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 19

Tara Bruce: Areas of Strength
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It
is AEA’s desire that these results be used as constructive feedback.

Total staff responses: 22

Tina Mclintyre: Areas of Strength
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