
The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 24 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 13 

 

  

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

Anna Panning: Areas of Strength

0%

1%

2%

3%

4%

5%

6%

7%

8%

BUILDING 
RELATIONSHIPS

EMPOWERING 
OTHERS

IMPARTIAL 
FAIRNESS

PROVIDING 
SUPPORT

SOLVING 
PROBLEMS

Anna Panning: Areas for Growth



The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 5 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 4 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 11 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 14 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 7 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 19 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 14 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 18 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 14 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 19 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 16 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 16 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 6 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 12 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 19 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 12 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 13 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 23 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 8 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 8 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 16 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 15 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 25 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 8 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 19 
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The charts show the percentage of staff who selected the Areas of Strength or Areas for Growth listed. It 

is AEA’s desire that these results be used as constructive feedback. 

Total staff responses: 22 
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